X Health Insurance & Pension
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1 Health Insurance System and Pension Insurance
System
The purpose of these social insurance systems is to help a
stable life by providing them with medical or pension benefits for
an illness, injury, disability or post retirement. Insurance premiums
are determined in accordance with an insured person’s income.
Japanese insurance and pension systems can be broadly divided
into two groups. One is “the Health Insurance and Employees’
Pension Insurance, and the other is “the National Health Insurance
and National Pension.”
(1) Health Insurance and Employees’ Pension Insurance

Health Insurance and Employees’ Pension Insurance apply to
all corporations and individual offices which regularly employ 5
or more persons, with the exception of those in some industries
such as agriculture, forestry, and fishing. Those who are required
to join this insurance, are employees who work regularly for an
applicable company. Please inquire for the criteria relating to
regular employees or other, at a pension office. An employer
must apply for this insurance at a pension office, unless the
company has its own health insurance society.

The monthly premiums of Health Insurance are determined
in accordance with an employee’s wages, and are shared equally
between an employer and an employee. As an employer must
pay both the shared premiums together each month, an
employee’s portion shall be deducted from his/her monthly
salary and bonus.
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In addition, an employee between the age of 40 and under 65
shall pay premiums for Nursing-care Insurance.

Insurance premiums are calculated by multiplying the
monthly standard remuneration and bonuses payment with the
following rates.

Premium rates differ by prefecture (for the insurance
managed by Japan Health Insurance Association) and for
different health insurance societies.

The rates for Tokyo (for the insurance managed by Japan
Health Insurance Association) ate:

(OHealth Insurance (as of February 2017)

(D Those paying additional premiums for nursing-care
insurance: 115.6 /1000 (half paid by employer and half by
employee)

@ All others: 99.1/1000 (half paid by employer and half by
employee)

OEmployees’ pension Insurance (as of February 2017)

181.82/1000 (half paid by employer and half by employee)

Family members of an insured employee maybe provided
with some of the benefits as dependents, if they meet the
following conditions :

(D Relatives within the third degree, who are supported by the
insured employee’s income.

@ Their annual income should be less than ¥1,300,000 (less
than ¥1,800,000 if the person is age 60 or over or disabled.)

(@ Their annual income should be less than a half of the annual
income of the insured employee.
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(2) National Health Insurance and National Pension

National Health Insurance and National Pension apply to
those who are self-employed, agriculture, forestry and fisheries
and also the unemployed. You are required to file at your
regional government office.

Municipal governments collect premiums for national health
insurance either as fees or tax. The premiums are collected by
household and calculated based on the sum of the income (or
other applicable basis) of all members of a household.

Starting on April 1, 2010, premiums are reduced for “those
who have lost employment due to bankruptcy (of the employer)
or dismissal” (special recipient qualification) and “those whose
(fixed-term) employment contract has not been renewed”
(unemployment for special reasons) to what they would be had
the income for the previous year been 30/100 of what it actually
was. A formal application for the reduction must be made to
receive the reduction. Please inquire at a municipal government
in your area for details.

The monthly premiums for national pension plan are ¥16,490
(fiscal year 2017).

2 Health Insurance Benefits
(1) Available “Health Insurance Benefits” are:
(D When an insured person or dependent receives medical
treatment for illness or injury;
Medical care benefits (individual payment: 30% of
medical fees for both outpatient and inpatient expenses),
high medical care benefits, transportation benefits, etc.
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@ Absence from work due to an injury or illness;

Disability benefits are calculated according to the
following formula: (average amount of standard monthly
remuneration for the 12 consecutive months prior to the date
disbursement of disability benefits commences) + 30 days X
two-thirds. Disability benefits are provided for a maximum of 1 year
and 6 months beginning on the fourth day of leave.

(@ Maternity leave;

Maternity allowance Maternity allowance for each day
of leave is calculated according to the following formula:
(average amount of standard monthly remuneration for the 12
consecutive months prior to the date disbursement of maternity
allowances commences) + 30 days X two-thirds)

Lump-sum allowance for childbirth and nursing
(¥420, 000) or lump-sum family allowance for dependent’s
childbirth and nursing (¥420, 000)

@ In case of death;
Funeral expenses or dependent’s funeral expenses

(2) Available “National Health Insurance benefits” are:
(D When an insured person receives medical treatment for
illness or injury;

Medical care benefits (Individual payment: 30% of
medical fees for both outpatient and inpatient expenses),
refund for expensive medical expenses, cost to transfer, etc.

@ When an insured person gives birth to a baby;
Lump-sum allowance for childbirth and nursing ~ (¥420,000)
When an insured person dies;

Funeral expenses
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3 Pension Benefits

The Japanese pension system consists of a National Pension
and an Employee’s Pension Insurance. The National Pension is the
basis of the public pension systems, and it pays “basic pension
benefits” commonly to all insured persons. The Employees’
Pension Insurance is a system for paying insured person’s
remuneration-related pension in addition to the “basic pension
benefits” of the National Pension. Therefore, the members of the
Employees’ Pension Insurance. automatically join the National
Pension, as well.

Those covered by a pension system for 25 years or more
receive a pension when they turn 65 and thereafter. Disability
pensions and survivor’s pensions are also provided to eligible
persons.

Please inquire at the pension consultation desk of the Japan

Pension Office in your area for details.

4 Lump-sum Withdrawal Payment System

If a foreign employee who had been a member of a Pension
Insurance for 6 months or more has returned home without
receiving any pension benefits, he/she may receive a lump-sum
withdrawal refund on request, which should be submitted within
two years after returning home.

To receive the “lump sum withdrawal payment,” a claim form
must be obtained from a pension office before leaving Japan and
filled in and mailed to the Japan Pension Service from overseas.
The amount of payment shall be calculated based on the period of
enrollment. Please inquire at a pension office for details.
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5 Social Security Agreement

When an employee who has been posted to Japan from a
country which has entered into a social insurance agreement with
Japan and who continues to pay his/her social insurance premiums
to the social insurance system of the original country, the employee
is exempted from subscription to the Employees’ Pension
Insurance and Health Insurance of Japan.

As of October 2016, the countries that have social security
agreements in effect with Japan are: Germany, the United Kingdom,
Korea, the United States, Belgium, France, Canada, Australia, the
Netherlands, the Czech Republic, Spain, Ireland, Brazil,
Switzerland, Hungary and India. (Agreements have been signed
with Italy, Luxembourg, and the Philippines and are to be effective
shortly.)

There is also a scheme to prevent “dual enrollment” and it
allows summing up of enrollment periods between Japan and the
following countries: Germany, the United States, Belgium, France,
Canada, Australia, the Netherlands, Czech Republic, Spain, Ireland,
Brasil, Switzland, Hungary and India.
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